RESOLUTION NO. 2026-050

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF FONTANA,
CALIFORNIA, AFFIRMING THAT A PUBLIC HEARING AND
PRESENTATION ON THE STATUS OF THE CITY’S VACANCIES,
RECRUITMENT AND RETENTION EFFORTS WAS CONDUCTED IN
ACCORDANCE WITH ASSEMBLY BILL 2561.

WHEREAS, the City Council has adopted the Personnel Rules and Regulations
which incorporate the City’s Classification and Compensation Plan; and

WHEREAS, the Classification and Compensation Plan is not a static document
and requires periodic revisions to reflect organizational changes and workforce needs.

WHEREAS, as of April 2026, the City of Fontana had fifty-six (56) staff vacancies,
representing a 10.63% vacancy rate.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Fontana,
California, as follows:

Section 1. Recitals. The above recitals are true, correct and incorporated herein
by this reference.

Section 2. CEQA. This Resolution is not a project within the meaning of Section
1538 of the State of California Environmental Quality Act (“CEQA”) Guidelines, because
it has no potential for resulting in physical change in the environment, directly or indirectly.
The City Council further finds, under Title 14 of the California Code of Regulations,
Section 15061(b)(3), that this Resolution is nonetheless exempt for the requirements of
CEQA in that the activity is covered by the general rule that CEQA applies only to projects
which have the potential for causing a significant effect on the environment. Where it can
be seen with certainty that there is no possibility that the activity in question may have a
significant effect on the environment, the activity is not subject to CEQA. Council,
therefore, directs that a Notice of Exemption be filed with the County Clerk of the County
of San Bernardino in accordance with CEQA Guidelines.

Section 3. Presentation on the Status of Vacancies and Recruitment and
Retention Efforts. The City Council conducted a public hearing this fiscal year regarding
the status of vacancies and recruitment and retention efforts (Gov. Code § 3502.3(a)(1))
and considered any necessary changes to policies, procedures, and recruitment activities
that may lead to obstacles in the hiring process (Gov. Code § 3502.3(a)(3)). In addition,
the recognized employee organization for each bargaining unit at the City were permitted
to make presentations during the public hearing concerning vacancies and recruitment
and retention efforts.

Section 4. Severability. If any provision of this Resolution or the application of any
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such provision to any person or circumstance is held invalid, such invalidity shall not affect
other provisions or applications of this Resolution that can be given effect without the
invalid provision or application, and to this end the provisions of this Resolution are
severable. The City Council declares that it would have adopted this Resolution
irrespective of the invalidity of any particular portion of this Resolution.

Section 5. Certification. The City Clerk shall certify to the adoption of this
Resolution.

Section 6. Custodian of Records. The documents and materials that constitute the
record of proceedings on which this Resolution is based are located at the City Clerk’s
office located at 8353 Sierra Avenue, Fontana, CA 92335. The custodian of records is the
City Clerk.

Section 7. Effective Date: This Resolution shall become effective immediately
upon adoption.

APPROVED AND ADOPTED this 9" day of June, 2026.

READ AND APPROVED AS TO LEGAL FORM:

City Attorney

I, Germaine McClellan Key, City Clerk of the City of Fontana, and Ex-Officio Clerk
of the City Council, do hereby certify that the foregoing Resolution is the actual Resolution
duly and regularly adopted by the City Council of said City at a regular meeting thereof,
held on the 9" day of June 2026, by the following vote to wit:

AYES:
NOES:
ABSENT:
ABSTAIN:

City Clerk of the City of Fontana

Mayor of the City of Fontana
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ATTEST:

City Clerk
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